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International Exchanges and Talents Cultivation in Cancer

Hospital , Chinese Academy of Medical Sciences
FENG Ping, DAI Min

(National Cancer Center/National Clinical Research Center for Cancer/Cancer Hospital ,Chinese

Academy of Medical Sciences and Peking Union Medical College ,Beijing 100021, China)

Abstract ; [ Purpose | To summarize the present situation of international exchanges for talent cul-
tivation,and to analyze the performance of talents after returning from overseas and the related
factors. [Methods] The staff of Cancer Hospital ,Chinese Academy of Medical Sciences,who had
studied or worked abroad for more than one month in 2018 were investigated. A survey was con-
ducted with “Questionnaire Star” Wechat electronic questionnaire. The types of personnel, types of
visits, countries visited , the publication and topics after returning and the follow-up exchanges were
analyzed. [Results] Ninety-nine participants completed the questionnaire survey. There were 85
(85.86%) clinical and clinical associated staff and 14 administrative staff. Among them,76 held
associate-senior and above professional titles (76.77%). Among young and middle-aged backbone
personnel who had the first time overseas visit,70.71% were PhD degree holders,76.76% were
working for less than 10 years,66.67% had intermediate and below professional titles. As visiting
scholars and post-doctoral researchers,the visiting countries mainly were United States,Europe
and Japan. The main study period was more than 6 months (64.6%) with an average of 11.85
months. The 51.79% support funds were from foreign resources and 15.18% from domestic re-
sources. After returning to China,89 (89.9%) people published 154 articles,of which 98 (63.64%)
were SCI papers including 30 (30.61%) with impact factor >5; 73 (73.7%) people applied for 123
research grants,including 5 international grants (4.07%),27 national grants (21.95%) and 25
provincial and ministerial grants (20.33% ). The comprehensive self-assessment showed that
76.76% ,65.66% ,62.63% ,22.22% and 58.59% of the participants thought that they had improved

their English ability,,research ability ,communication ability ,management ability and clinical com-
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petence. [ Conclusion] Young and middle-aged staff are the mainstay of study and exchange per-
sonnel abroad. Studying abroad helps to improve the clinical and research ability of personnel,and
promote discipline construction and hospital development.

Key words:cancer hospital ;international exchange ; government-sponsored overseas study ; disci-
pline construction ; personnel training; hospital administration
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Table 1 Current basic information of respondents

Variables Number Proportion(%)
Age (years) 57.40£12.10
Gender
Male 45 45.45
Female 54 54.55
Department
Clinical department 85 85.86
Administration department 7 7.07
Basic department/others 7 7.07
Professional title
Senior ranks 32 32.32
Deputy senior ranks 44 44.44
Intermediate professional title 23 23.23

Table 2 Basic information of overseas visits
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Education qualification when first go abroad
Doctor degree
Master degree
Undergraduate degree
Length of employment when first go abroad
Less than 5 years
5~10 years
11~20years
More than 20 years
Professional titles when first go abroad
Senior ranks
Deputy senior ranks
Intermediate professional title
Times of going abroad
1
2
=3
Source of funding (multi selection)
Foreign capital contribution
CHCAMS funding for research/MD Anderson
Other funds in CHCAMS / Foreign +CHCAMS

funding / External research fund
Others
Purpose to go abroad (multi selection)
Visiting scholar
Further study
Postdoctor
Training
Exchange visits/degree/others
Visiting countries (multi selection)
U.S.A
Japan
UK / France
Australia / Canada

International institutions / other countries

70
15
14

23
43
30

3

29
66

99
21

58
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14
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Note : CHCAMS ; Cancer Hospital ,Chinese Academy of Medical Sciences.
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Table 3 Accomplishments of overseas visit

Variables Number Proportron(%)
Number of articles
SCI 98 63.64
Chinese journal 56 36.36

Number of projects
going abroad

International level 5 4.07
National level 27 21.95
Provincial and ministerial level 25 20.33
College and hospital level 66 53.66
Follow up communications
E-mail 78 34.67
Receive foreign visitors 55 24.44
Lectures/reports 48 21.33
Project cooperation 28 12.44
Return visit/no contact/others 16 7.11
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